[To be stamped with appropriate stamp duty amount]
AGREEMENT FOR HIRE OF SAFE DEPOSIT LOCKER

This agreement (“Agreement”) is made and executed at __________ this _______________day of _____________________ 20__

BETWEEN

Deutsche Bank AG, a banking company incorporated and existing under the laws of Federal Republic of Germany, having its registered office in Taunusanlage 12, D-60325 Frankfurt, and acting through its branch in India situated at _____________________ hereinafter referred to as “the Bank” (which expression shall unless the context otherwise requires, include its successors and assigns) of the One Part 

AND

(In case of individual) Mr./Mrs./Ms. __________________ and Mr./Mrs./Ms.  _____________________ residing at _________________________ and __________________________________, both adult(s), or Mr./Mrs./Ms. ____________ (being minor) acting through guardian _________________, Indian Inhabitants, hereinafter referred to as “the Hirer/s” (which expression shall unless the context otherwise requires, include his/ their respective heirs, executors and administrators) of the Other Part

OR

(In case of a company) _______________________, a company registered under the Companies Act, 1956, having its registered office at _______________________ and one of its offices at ___________________________, hereinafter referred to as “the Hirer/s” (which expression shall unless the context otherwise requires, include its successors and assigns) of the Other Part

OR

(In case of Partnership/Trust/Association/body of individuals) _________________ having its office at _________________________________ hereinafter referred to as “the Hirer/s” (which expression shall unless the context otherwise requires, includes the partners/members/Trustees for the time being of the said firm/trust/association, the survivor or survivors of them and heirs, executors, administrators of such survivor) of the Other Part

OR

Mr./Ms. __________________ of ______________  Indian inhabitants carrying on business as proprietor/ proprietress under the firm name and style of ________________ at ______________________________________ (which expression shall unless the context otherwise requires, include its successors and assigns) of the Other Part
WHEREAS:

(1) The Hirer/s maintain(s) a savings/current account no. ________________ with the Bank and has made an application for availing the safe deposit locker facility. The Bank has agreed to grant the said facility and provide a locker on hire situate at the branch of the Bank being locker no. ________________ for the period of one year and thereafter from year to year (subject to payment of hire charges) in the sole discretion of the Bank, unless prematurely terminated as hereinafter provided.

(2) The said facility of safe deposit locker has been provided by the Bank at annual charge/hire charges as per the Schedule of charges for lockers and on the terms and conditions hereinafter appearing.

NOW THIS AGREEMENT WITNESSETH AND IT IS HEREBY AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS:

GRANT OF SAFE DEPOSIT LOCKER FACILITY

1. At the request of the Hirer, the Bank has agreed to grant Safe Deposit Locker Facility at its _________branch.

PERIOD OF HIRE

2. 
The period of hire of the safe deposit locker will be for a period of one year and thereafter from year to year at the sole discretion of the Bank.
3.
The hire charges shall be initially collected on a pro rata basis for the current year ending on 31st December, and thereafter rolled over from year to year on an annual basis at the sole discretion of the Bank.

4
If the Hirer/s does/do not wish to continue the hire of the locker, he/ they shall give the Bank one month’s notice in writing before the expiry of each period of one year and the Hirer shall surrender the locker key of the Locker to the Bank on or before the day of expiry, of the notice. Failing such notice and if the locker key is not returned on or before the due date, the hire shall, if so, permitted by the Bank, be deemed to continue for another year. Notwithstanding the foregoing, the Bank may at any time during the continuance of the hire, give one month’s notice of its termination and upon expiry of the period of such notice, the hire shall cease or stand terminated.

OPERATION OF THE LOCKER

5.
The Hirer/s shall always have access to the locker during the operating hours (except Sunday and Bank holidays) fixed by the Bank from time to time, subject to such rules and regulations as may from time to time be made by the Bank. Access will be permitted to the Hirer/s only on submission of a written application on the Bank’s prescribed format, duly signed by him/them, The Bank may, at its discretion, require the production of additional means of identification and refuse access to the Locker, if it believes in good faith that the person seeking access does not have the required authority.

6.
In case of grave or urgent necessity, the Bank decides to close  the premises or shift the premises at which the locker is situated for such period, the Bank shall inform the customer with prior written notice of two moths to  either close the locker or vacate the locker to enable the shifting of the locker units and reoccupy them at the new place where the locker units have been fixed up.   The Hirer(s) is obliged to vacate the locker within the stipulated time. If any locker is not vacated after the expiry of the notice period given by the Bank, the Bank will not be held responsible for any damage to the property kept in the locker, due to the shifting of the units.
The Bank shall be at liberty to change the above timings for access to the Locker and may add such conditions as it may deem fit and shall give notice to the Hirer of the same and the Hirer shall be bound by the same.  
7.
In the case of more than one Hirer, access will be allowed to all of them together or by such one or more of them as they may indicate by special instructions to be given in writing by all of them from time to time, and which instructions any one of them may cancel, in which case access thereafter will only be allowed too all of them together.

8.
Access may also be allowed to a duly appointed mandate holder of the Hirer/s provided that such authority is given in writing in a form acceptable to the Bank and that the notification of having granted such authority in favour of the mandate holder is duly recorded in the books of the Bank. The access to the locker by such mandate holder will be subject to the same terms and conditions applicable to the Hirer/s. The revocation of such mandate can be done by any of the Hirer/s at any time by a written notice to the Bank. The Hirer/s shall be responsible for all acts of the mandate holder and shall indemnify the Bank for all losses, damage, demand, costs and damages suffered due to operation of the locker by such mandate holder.
9.
All variations to the mandate for access to and operation of the locker must be in writing and signed by all the Hirer/s.
10.
Only one non-hirer (accompanying the Hirer/s) will be allowed access to the locker at any time, always at the specific request of and at the sole risk and responsibility of the Hirer/s or mandate holder. The said non-hirer, will be allowed only if accompanied by the Hirer/s or at least one of the joint Hirer/s or mandate holder. In case of Company/Partnership/trusts/Associations/Body of Individuals, the access should be limited to those persons, whose names and signatures have been specified in the schedule hereunder. However that in case of Hirer/s being a Company/Association of Persons/Partnership/Trust, the Hirer/s has/ have submitted a copy of Resolution/Power of Attorney/Authority letters passed/executed by the Board of Directors/managing authority of the Company/the Trustees/Association/ Partnership as the case may be, whereby the said Company/Association/Trust/Partnership have agreed to avail the safe deposit locker facility from the Bank and have further resolved and authorised, persons specified therein to execute this Agreement and to operate the said locker. 
11.
The Hirers/mandate holder shall confirm and permit that the Bank shall at all times have access to the locker to examine its state and condition, to make any repairs and/or replacements, adjustment it may deem necessary and to ascertain w that the use of the Locker is in accordance with the terms and conditions hereof BUT the Bank shall not be deemed to have any knowledge of any of the articles deposited and shall in no way be held responsible for any of the contents of the locker. 
12. The Hirer/s hereby undertakes to operate the locker regularly and irrevocably authorizes the Bank to close/cancel/terminate the locker in the event the locker has not been operated by the Hirers/mandate holder for more than one year as per the Bank’s records. The Bank shall have right to close/cancel/terminate the locker, even if the rent has been paid regularly. 
13.
The Bank, without prior written notice to the Hirer/s, shall be under obligation to allow and/or comply with the instructions of the breaking open/taking inventory and/or possession of the locker and the contents or attachment of the locker and the contents, if any, thereof, as the case may be, by person/s in the exercise of the orders or directions of a court of law or by any statutory authority in pursuance of powers so vested in them by any statute. In such an event, the Bank does not undertake any responsibility and/or liability for loss of and/or damage, if any to the contents of the locker. 

14.
The Hirer/s or mandate holder will not use the locker for any purposes other than the deposit of valuables, documents and other property which shall not be explosive, inflammable, liquid or of a dangerous, destructive, illegal or offensive nature or of a type which, in the opinion of the Bank, is likely to be or to become a nuisance whether to the Bank or its other hirer/s or customers and the Hirer/s shall on demand, permit the Bank to inspect the contents of the locker if the Bank in good faith believes that this provision may be or is being breached. The Hirer/s shall indemnify the Bank against any demand, claim, loss, damage, costs, liabilities, charges, and expenses made against, sustained, or incurred by the Bank by reason of the use of the locker by the Hirer/s or mandate holder in contravention of this provision; or by reason of any breach by the Hirer/s of any provisions of this 
Agreement. The Hirer shall whenever require by the Bank permit it to inspect the contents of the Locker for ascertaining that above condition is fulfilled and If the bank suspects the deposit of any illegal or hazardous substance in the safe deposit locker, the bank shall have the right to take appropriate action against as it deems fit and proper in the circumstances.
15.
The Hirer/s/shall have no ownership right or interest in the property with respect to the locker but only a contractual right of use thereof and access thereto during the period of this Agreement and in accordance herewith. The Hirer/s shall not have any right to assign this contract nor grant any sub-hiring of the locker nor permit any person other than the mandate holder so authorised, to have access to or to use the locker or any part thereof.

HIRE CHARGES

16. In case of premature termination of the Locker facility by the Hirer/s, the Bank will not be liable to refund the hire charges collected. However, in case of termination of locker facility by the Bank, the Bank may at its discretion refund the hire charges for the remaining duration.

17.
The Bank reserves the right to revise/ enhance the hire charges for the locker from time to time in its absolute direction, without being in any manner bound or required to give notice in writing or otherwise or reasons thereof and the Hirer shall be liable to pay the same from such dates decided by the Bank. The Bank shall in such event give notice to the Hirer/s at the address registered with the Bank about this change of hire charges. 
18.
Upon failure to pay the hire charges and/or other costs, charges etc. when due whether demanded or not or to observe any of the conditions of this hire, neither the Hirer/s nor any mandate holder shall have any right of access to the locker but shall remain liable to pay the rental charge together with a late payment penalty as may be fixed by the Bank at its discretion from time to time. The Bank shall in such event give notice to the Hirer/s at the address registered with the Bank requiring payment of the Hire/s charges due or the performance of any condition of this Agreement not observed and if within four weeks of such notice, any money remains unpaid or any such condition remains unfulfilled, the Bank without prejudice to any other remedy, shall be at liberty, without any further notice to break open the locker and retain the contents at the risk of the Hirer/s in such place as it may think fit and the Hirer/s or mandate holder shall be liable to pay twice the reserved hire charges thereon (“additional hire charges”). Such a breaking open of locker will be witnessed by 2 officers of the Bank only, and any statement giving details of the contents found in the locker signed by them shall be conclusive proof of the same against the Hirer/s or mandate holder or the heirs or legal representatives of a deceased Hirer. If within a further period of eight weeks, the money due (including additional hire charges) is not paid or any condition of the Bank in respect thereof is not fulfilled, the Bank may forthwith, without any further notice and at the expense of the Hirer/s sell by public auction or private sale, the whole or any parts of the contents of the locker and apply the proceeds of the sale firstly, to the payment of any moneys due to the Bank under this contract of hire and the Bank shall not be liable for any loss which may be occasioned by such sale. If the sale proceeds are not sufficient to fully settle the liabilities, the Hirer/s or his/their heirs or legal representatives shall remain liable for the shortfall. If there is any surplus, it may be held by the Bank without interest until disposal thereof in accordance with the Hirer/s instructions.

In the event of any non-payment of the hire charges whether demanded or not or any enhanced hire charges the Hirer(s) authorizes the Bank to debit the amount of such hire charges from the bank account of the Hirer or any transactional bank account held with the Bank if the required rental amount is available in such bank account or such transactional bank account as the case may be. Notwithstanding anything contained hereinunder, if the required hire charges amount is unavailable on the Hirer(s) linked bank account or transactional bank account as the case may be, the bank will check the accounts and if the available balance is more than 25% of the rent outstanding including applicable taxes then the same will be recovered. 
KEY TO THE LOCKER

19.
Upon payment of hire charges for the first year in advance by the Hirer/s, a key of the said locker will be handed over to him/them by the Bank. This key will remain the property of the Bank and must be returned to the Bank on the termination of the hire and no other key other than that issued by Bank may be used. No person other than the Hirer/s or a duly appointed mandate holder as above, shall be permitted to use the key. Duplication of the key by the Hirer/s is not permitted and will amount to material breach of this Agreement, resulting in immediate termination of this Agreement thereof.

20.
In the event of the loss or of the necessity of providing a new key to the locker, the same may be issued to the Hirer/s by the Bank on the notification of such loss or of the necessity to provide a new key is received by the Hirer(s) in writing, on the terms and upon payment of such charges and expense, as the Bank may specify in respect thereof. The Hirer/s agrees to execute and submit all the necessary documents as requested by the Bank for issuing duplicate key or new key in the event of loss of the key, as case may be. The Hirer/s undertake that the key, which is lost, if found in future, will be handed over to the Bank.
21.
The Bank should be immediately notified in writing in the event of the loss of the key, subsequent to which the locker will be deemed frozen, and no access allowed to it until the lock is replaced and a fresh key is issued. If the original key is traced before the lock is replaced, instructions to re-allow access to the locker should be given in writing to the Bank and signed by all the Hirer/s of the locker and the mandate holder so appointed. The Bank shall in no way be deemed responsible or liable for possible losses or damages arising to the contents of the locker by reason of any unauthorised access caused by the non-notification of such loss or damage.

The Hirer(s) is/are cautioned to keep the locker key in a place of safety and not divulge the number of his/her Locker and/or their password (if any given) to any other person and not to deliver the locker key to any person other than his/her/their duly authorised mandate (if appointed). 
REPAIRS AND REPLACEMENTS
22.
All repairs, replacements and alterations to the locker, lock or keys or such of them as may be required as a result of any damage caused (otherwise than by fair wear and tear) by the Hirer/s or any mandate holder or as a result of the loss of key or necessity of providing a new key or the breaking open of the locker pursuant to this Agreement shall be effected exclusively by workmen nominated by the Bank and all costs, charges and expenses for such purpose shall be paid for by the Hirer/s.

SURRENDER OF THE LOCKER

23.
The locker along with its key, shall at or prior to noon on the day of the termination of the hire contract, be surrendered to the Bank in as good a state as the reasonable use thereof will permit, and the Hirer/s will remove all contents from the locker before such surrender. If any property deposited in the locker is not removed therefrom on or before surrender of the locker or termination of the hire, then the Bank shall after prior notice, be entitled to dispose off the property in such manner as the Bank deems fit, without any liability for any loss or damage to the Bank.

GENERAL LIEN

24.
All property deposited in the locker shall be subject to a general lien in favour of the Bank for all moneys due to the Bank from the Hirer/s with power to sell such property or any part thereof in satisfaction of any moneys due but not paid to the Bank.

25.
The Hirer/s agree that the Bank will not be liable for any loss or damage resulting from the acts or omissions of the Hirer/s or any joint hirer, mandate holder or third parties or due to any other reasons.

26.
While the Bank will exercise all normal precautions as it may in its absolute discretion deem fit, it does not accept liability or responsibility for any loss or damage whatever sustained to items deposited in the locker. Accordingly, the Hirer/s is/are advised in his/ their own interest to insure any items of value deposited in the locker with the Bank. The Bank is not responsible for any loss/ damage that may occur to the contents of a locker, save when so expressly proved to have arisen out of the gross negligence of the Bank in its capacity as the provider of such locker. The Hirer/s is/are advised in their own interest to insure any item of value deposited in a safe deposit locker with the Bank. For the avoidance of doubt, it is agreed that the Bank shall have no obligation to insure the contents of the locker. 


The Bank shall not be responsible and liable for any loss or deterioration of or damage to the contents of the locker arising from natural calamities or act of God like, earthquake, flood, thunderstorm, lightning, rain, explosion, riots, civil commotion, war, etc. or any other causes/s which is beyond the control of the Bank and shall also not be liable or responsible for any loss, sustained by the Hirer by leaving any articles outside the Locker.
The Bank shall exercise all such normal precautions for safety and security of the premises in which the lockers are placed. The Bank shall ensure that due to the Bank’s negligence incidents like fire, theft/ burglary/ robbery, dacoity, building collapse do not occur in the premises. In case, it is found and proved that due to Bank’s negligence, the Hirer/s has incurred loss of contents of the locker due to incidents mentioned above or attributable to fraud committed by Bank’s employee(s), the Bank in its capacity as the provider of the locker shall be liable to pay to the Hirer/s an amount equivalent to one hundred times the prevailing annual rent of the safe deposit locker. 

CHANGE OF ADDRESS

27.
The Bank shall immediately be notified in writing of any change of the address of the Hirer/s or mandate holder failing which any notice or communication sent to the Hirer/s at the last address registered with the Bank shall be deemed to have been duly served on the Hirer/s or mandate holder in the usual course. In case of more than one Hirer, notice by the Bank shall be given to the first named Hirer in the application form for the locker and such notice shall be deemed to be notice to all Hirers.

DEATH OR LIQUIDATION OF THE HIRER

28.
(a)
In the case of the death of a sole Hirer or the last survivor of joint Hirers, any authority given to the mandate holder to have access to the locker shall continue to be valid until written notice of such death is submitted to the Bank, whereupon every such authority shall automatically cease and access to the locker shall be allowed only to the person to whom legal representation may have been granted in respect of the estate of the deceased Hirer provided always that the Bank may, without responsibility on its part and in its discretion and subject to such terms as it may impose, allow any solicitor or other person purporting to act as or for the legal representative of the deceased Hirer to have access to the locker at any time after the death of the Hirer, but in the presence of the representative of the Bank for the purpose only of making an inventory of the contents thereof and that nothing herein shall affect the terms of hire of the locker which shall continue, until the locker shall be surrendered to the Bank. Notwithstanding anything contained in this clause, the Hirer/s may, subject to and in accordance with the law for the time being in force, nominate any person to whom, in the event of the death of the Hirer/s or any of the Hirer/s, the property deposited in the locker may be returned by the Bank.  
(b) In the event of the Hirer being a Company or Trust, which is wound up or dissolved, this contract of hire shall automatically stand terminated upon notice thereof to the Bank and all stipulations specified in (a) above, shall likewise be applicable in such event.

29.
On registration of the succession certificate, or other proof of title, probate or letters of administration, the successors, heirs, trustees, executors, or administrators named therein shall have the power to deal with the said locker and in appropriate cases as it deems fit the Bank may dispense with such succession certificates, Probate or letters of administration. In the case of the death of one or more of the joint Hirers, the survivors, or the survivor of them according to instructions given to the Bank by all the Hirers including the deceased and recorded by the Bank in the lifetime of the deceased shall be entitled after proving such death to the satisfaction of the Bank to have access to the locker and use the same. The heirs or representatives of the deceased Hirer/s shall have no power to cancel or vary such instructions and shall not be recognised by the Bank except under the order of a Court of Law. In the absence of such instructions, the consent or authority of an executor or administrator of the deceased shall be required before access may be had to the locker by the survivor/s of such Hirer/s.

OTHER TERMS OF CONTRACT

30. This Agreement is merely for the purpose of hire of the locker and is not intended to and shall not create any right or other interest in favour of the Hirer/s. This Agreement alone does not give rise to any relationship of banker and customer between the Bank and the Hirer/s. The relationship shall be that of a Licensor and Licensee. The Hirer/s and the mandate holder shall be bound by such rules and Regulations/ terms and conditions as the Bank may adopt from time to time. Where there is more than one hirer, the liability of the Hirer/s to the Bank shall be joint and several. It is agreed that the Bank shall not be deemed to have notice of any trust in respect of the contents of the locker. 

31. All disputes arising from this Agreement between the parties hereto will be governed by the laws of India and Courts at the place where the concerned Branch of the Bank is situated shall have exclusive jurisdiction.
32. This Agreement shall be in addition to and not in substitution of any existing legal agreement between the Bank and the Hirer/s.
33. The Hirer shall abide by all rules and regulations in respect of the means of access to the locker and identification of the Hirer or his/her mandate holder which may from time to time, be prescribed by the Bank. The Bank reserves the right to change one or all the rules and regulations / terms and conditions including the hire charges without any prior intimation and it would be sufficient for the Bank to exhibit the change in the Branch Notice Board.
34. The Hirer shall indemnify the Bank and keep the Bank indemnified and save harmless at all time from all and any loss, damages, costs, expenses, actions, proceedings that may be incurred/suffered or made/taken by against the Bank by reasons of any breach of any terms and conditions hereof by the Hirer. 

35. The Bank shall also not be liable for any damage or loss resulting or arising from any delay caused by failure of the vault doors or locks to operate the Locker. 

36. They shall not be liable to make inventory or record of the contents of the locker or of any articles removed therefrom or placed therein by the Hirer. 

IN WITNESS WHEREOF, the Parties have caused this Agreement to be duly executed the day and year first written above.

Bank:






Customer

Deutsche Bank AG

by: ______________________


by: ____________________

(Authorised Signature)



(Authorised Signature)

Title: _____________________


Title: ___________________

And by: ______________________



(Authorised Signature)





Title: _____________________



I confirm having received Key no: _______ of locker no_____________ in a sealed condition from Mr._________________. I have read and understood the terms and conditions pertaining to locker and I also agree to abide with the clauses mentioned in this Agreement.
I also confirm that I have received a copy of this Agreement.

Signature of Customer: _________________.
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